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Advancing diversity and 
inclusion through partnerships

“W
e are all in this to-
gether”—that is the 
overarching theme 
in response to 

COVID-19. A similar tagline seems appro-
priate for ACS’s drive to reimagine a more 
diverse and inclusive society. Our mandate 
is to advocate for those 
underrepresented in the 
chemical enterprise. To 
this end, partnering with 
organizations that focus 
on these specific commu-
nities of scientists opens 
a path to being more in-
clusive. This is especially 
important in the wake 
of the killing of George 
Floyd as it shines a light 
on the inequality expe-
rienced by these diverse 
communities.

ACS now works with 
four professional scientific organizations: 
the National Organization for the Profes-
sional Advancement of Black Chemists 
and Chemical Engineers (NOBCChE), 
the Society for Advancement of Chica-
nos/Hispanics and Native Americans in 
Science (SACNAS), the American Indian 
Science and Engineering Society (AISES), 
and the National Organization of Gay and 
Lesbian Scientists and Technical Profes-
sionals (NOGLSTP). These organizations 
provide best practices and role models 
for embracing the underrepresented pop-
ulation of scientists.

A group of African American chem-
ists and chemical engineers organized 
NOBCChE in 1972 with the mission “to 
build an eminent cadre of successful, 
diverse, global leaders in STEM [science, 
technology, engineering, and mathemat-
ics] and advance their professional en-
deavors by adding value to their academic 
development, leadership, and philanthrop-
ic endeavors throughout their careers.” 
Emanuel Waddell, immediate past presi-
dent of NOBCChE, shared the following at 
the 2018 NOBCChE conference: “Chem-
istry is what binds all of us together but 
NOBCChE fully embraces the challenges 

of race and gender, the balancing of pro-
fessional and personal lives, the need of 
scientists to be uplifted to overcome chal-
lenges and overcome stumbles on the path 
to success.”

For more than 46 years, SACNAS has 
been dedicated to fostering the success of 

Chicano/Hispanics and 
Native Americans in at-
taining advanced degrees, 
careers, and positions of 
leadership within STEM. 
SACNAS holds the largest 
multidisciplinary, multi-
cultural STEM-diversity 
event in the country—the 
National Diversity in 
STEM Conference, 
“which serves to equip, 
empower, and energize 
participants for their ac-
ademic and professional 
paths in STEM.”

Founded in 1977, AISES is a national 
nonprofit organization “focused on sub-
stantially increasing the representation of 
American Indians, Alaska Natives, Native 
Hawaiians, Pacific Islanders, First Nations, 
and other indigenous peoples of North 
America in STEM studies and careers.” 
The AISES National Conference has be-
come “the premier event for indigenous 
STEM professionals and students, attract-
ing over 2,000 members and attendees 
from the US and Canada.”

NOGLSTP, founded in 1983, is a pro-
fessional society whose mission is to “em-
power lesbian, gay, bisexual, transgender, 
and queer individuals in STEM by pro-
viding education, advocacy, professional 
development, networking, and peer sup-
port.” One way that NOGLSTP provides 
support is through its Out to Innovate 
Summit, which offers “career develop-
ment and enrichment for LGBTQ+ stu-
dents, academics, and career professionals 
in the STEM fields.”

In 2010, ACS President Joseph Francis-
co signed a Memorandum of Understand-
ing (MOU) with SACNAS, ACS’s first 
partnership agreement. That partnership 
was renewed in 2019. NOBCChE and ACS 

signed an MOU in 2016, and an updated 
partnership agreement is in process for 
2021.

These organizations now interact 
on a regular basis with ACS, and act as 
liaisons to the Diversity, Inclusion, and 
Respect (DI&R) Advisory Board, which is 
chaired by Natalie LaFranzo. The DI&R 
Advisory Board is tasked with helping the 
ACS Board of Directors and the Standing 
Committee on Professional and Mem-
ber Relations implement the society’s 
core values of diversity, inclusion, and 
respect. Joint membership programs 
are being explored which would enable 
reciprocal sharing of resources between 
organizations.

Another example of a successful part-
nering initiative is the ACS Bridge Pro-
gram, developed in collaboration with 
NOBCChE. The ACS Bridge Program is 
sponsored by the US National Science 
Foundation and Genentech and is aimed 
at increasing the number of chemical sci-
ence PhDs awarded to underrepresented 
minority students. The program creates 
a bridge to a national network of doctor-
al-granting institutions that provide sub-
stantial mentoring for students to success-
fully complete PhD programs. The related 
ACS Bridge Travel Award and the ACS 
Partner Society Travel Award are specif-
ically targeted to students at our partner 
scientific organizations, providing funds 
for students to travel to a NOBCChE 
and/or ACS National Meeting.

ACS seeks to supplement, not su-
persede, the long-standing ties that un-
derrepresented scientists have with the 
aforementioned organizations. Enhancing 
the ACS connection to these scientists 
and these organizations will enable ACS 
to move toward its goal of increasing and 
serving underrepresented chemists and 
chemical engineers.

Together we will move toward an ACS 
that fully realizes its core values of diver-
sity, inclusion, and respect. I invite your 
ideas and feedback at d.phillips@acs.org.

Views expressed are those of the author and 
not necessarily those of C&EN or ACS.
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DOROTHY J. PHILLIPS, ACS DIRECTOR-AT-LARGE 
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